Acquisition Strategy Paper Template





Original Section 9:





9 HUMAN INTEGRATION





Describe the strategy for achieving requirements associated with each of the following in the appropriate paragraph. Identify responsible organizations and define roles and responsibilities in Section 5.2.1. Identify primary functional integration milestones in Section 4. Include funding requirements by fiscal year in Section 3.





9.1 Human/Product Integration. Briefly define the strategy for satisfying requirements associated with: manpower factors that impact product design; broad cognitive, physical, and sensory requirements for operators, maintainers, and support personnel that contribute to or constrain performance; requirements for human performance that will achieve effective human-system interfaces. 





Employee Health and Safety. Briefly define the strategy for achieving requirements associated with OSHA, the National Fire Protection Association, and other safety and health regulations, as well as for avoiding conditions that degrade performance. Define the strategy for achieving operating environment requirements associated with such factors as light, temperature, noise, fire protection, stairs, and ladders.





Specialized Skills and Capabilities. Briefly define the strategy for achieving requirements related to cognitive, physical, sensory, and performance for operators, maintainers, or support personnel; human performance thresholds and criteria; and constraints, limitations, and specialized requirements related to training, staffing levels, and personnel skills.





Red-lined Section 9:





9 HUMAN INTEGRATION





Describe the strategy for achieving requirements associated with each of the following in the appropriate paragraph. Identify responsible organizations and define roles and responsibilities in Section 5.2.1. Identify primary functional integration milestones in Section 4. Include funding requirements by fiscal year in Section 3.





9.1 Human/Product Integration. Briefly define the strategy for satisfying requirements associated with: manpower factors that impact product design; broad cognitive, physical, and sensory requirements for operators, maintainers, and support personnel that contribute to or constrain performance; requirements for human performance that will achieve effective human-system interfaces. 





9.2 Employee Health and Safety. Briefly define the strategy for achieving requirements associated with OSHA, the National Fire Protection Association, and other safety and health regulations, as well as for avoiding conditions that degrade performance. Define the strategy for achieving operating environment requirements associated with such factors as light, temperature, noise, fire protection, stairs, and ladders.  Specify how you will update the Occupant Emergency Plan when implementation will affect facility egress routes or fire safety.





9.3 Specialized Skills and Capabilities. Briefly define the strategy for achieving requirements related to cognitive, physical, sensory, and performance for operators, maintainers, or support personnel; human performance thresholds and criteria; and constraints, limitations, and specialized requirements related to training, staffing levels, and personnel skills.





Revised Section 9:





9 HUMAN INTEGRATION





Describe the strategy for achieving requirements associated with each of the following in the appropriate paragraph. Identify responsible organizations and define roles and responsibilities in Section 5.2.1. Identify primary functional integration milestones in Section 4. Include funding requirements by fiscal year in Section 3.





9.1 Human/Product Integration. Briefly define the strategy for satisfying requirements associated with: manpower factors that impact product design; broad cognitive, physical, and sensory requirements for operators, maintainers, and support personnel that contribute to or constrain performance; requirements for human performance that will achieve effective human-system interfaces. 





9.2 Employee Health and Safety. Briefly define the strategy for achieving requirements associated with OSHA, the National Fire Protection Association, and other safety and health regulations, as well as for avoiding conditions that degrade performance. Define the strategy for achieving operating environment requirements associated with such factors as light, temperature, noise, fire protection, stairs, and ladders.  Specify how you will update the Occupant Emergency Plan when implementation will affect facility egress routes or fire safety.





9.3 Specialized Skills and Capabilities. Briefly define the strategy for achieving requirements related to cognitive, physical, sensory, and performance for operators, maintainers, or support personnel; human performance thresholds and criteria; and constraints, limitations, and specialized requirements related to training, staffing levels, and personnel skills.


